Health and Safety Representative (HSR) el

and/or Deputy Health and Safety Representative ;-

Nursing &
Midwifery

(DHSR) election process. e

DWG (Designated Work Group) members

confirm their details including the number If there is no DWG, then employees can request
one be formed under s43(1) of the Victorian
of HSRs/DHSRs. Occupational Health and Safety Act 2004 (the Act).
J
DWG members to decide if more HSR/DHSR To negotiate or re-negotiate par_ticulars of the
. . DWG, employees can request this under Part 7
pOSItIOhS are requwed. of the Act
N
DWG members to decide on the election Section 44(1)‘ofthe Act outlines_thg factors that
nomination process and communicate it must be considered when negotiating a DWG.
to all staff. Section 54 of the Act outlines the requirements
J for holding a HSR election.

DWG members call for an election of HSR(s)/DHSR(s)
J
Members call for HSR/DHSR nominations (allow 14 days)

Examples include posting details on an intranet, displaying a poster on an OHS noticeboard or speaking
at a staff meeting. All DWG members must be given the opportunity to vote.

Y
Is the number of nominations equal to the Section 54(6) of the Act states that no election
number of positions’? is required if nominations = number of positions.

-> If YES, the nominee(s) are duly elected for a maximum term of three years.

= If NO, an election occurs following the agreed process.

All DWG members should be able to vote.

DWG members can determine how an election is to be conducted. They can run the process or ask the
ANMF or their employer to run it. Examples of election processes include online voting, paper ballots or
show of hands at a staff meeting (with all staff present).

HSR/DHSR nominees with the most votes are elected for a maximum term of three years.

e ANMF members can inform the E E
X . ANMF (Vic Branch) about their ==
DISSEMINATION Election results are communicated. elected role via this QR code or

anmfvic.asn.au/hsrnotif -
l Y [=]

The person running the election must notify the employer of the outcome.

J Section 71(a) & (b) of the Act outlines the
requirement of employers to keep a record and
Emp|oyers must update the HSR/DHSR publically display the names of HSR(s)/DHSR(s)

register, display the DWG member names or make them readily available to employees.
N

HSR RIGHTS Elected HSR(s)/DHSR(s) have RIGHTS and POWERS in line with the OHS Act 2004.

& POWERS Newly elected HSR(s)/DHSR(s) are eligible to attend Section 58 of the Act outlines the powers of
paid five-day HSR Initial OHS training. ANMF (Vic Branch) HSR’s. Other key sections include s60 Provisional
offers this. See anmfvic.asn.au/hsr-training. Improvement Notices, s67 Obligation to train HSRs,

s69 Other obligations, s74 Direction to cease work.

2

At the expiry of each HSR(s")/DHSR(s’) term (three-year maximum) a new election
must occur. HSR(s)/DHSR(s) can re-nominate for their roles.

J
Start back at ASSESSMENT.
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