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MAINTENANCE OF DE-ESCALATED PROTECTED INDUSTRIAL

ACTION

ANMEF (Vic Branch) confirms advice issued to members
last week of a de-escalation of Protected Industrial
Action, back to the Stage 1 actions. \We refer members
to EBA Update 19 (anmfvic.asn.au/healthscopeupdatel9)
where the actions available are listed for members
reference.

We confirm previous advice in relation to patient safety
matters during this period
(see anmfvic.asn.au/healthscope-updates).

HOLMESGLEN HOSPITAL

Members have now been informed that Calvary Health
Care have acquired Holmesglen Hospital and that the
transition of ownership will take some months longer
than previously advised by management.

ANMF remains committed to achieving a positive
outcome in the enterprise agreement negotiations
for all members.

ANMF OFFICE SHUT DOWN

The ANMF office will close at 1pm, 24 December and
reopen at 8:45am on 2 January 2026.

For non-urgent matters, please check the campaign
page and if you can't find an answer please lodge your
qguery with member assistance. If your query is urgent,
an ANMF Industrial Officer will be on call to assist you by
calling through to the Branch and following the prompts.

NEXT STEPS

ANMF and Healthscope have scheduled meetings on
14 and 22 January 2026 and a Report Back to the Fair
Work Commission on 15 January if required.

Once again, Members are to be congratulated for their
stalwart commmitment to achieving a positive agreement
for all nurses and midwives working at Healthscope
facilities in Victoria.

We wish ANMF members at Healthscope all the best
over the festive period.

CAN THE ANMF HELP IF | EXPERIENCE
FINANCIAL HARDSHIP AS A RESULT OF

PAY DOCKING?

Yes. The ANMF operates a member Hardship Fund for
those involved in protected industrial action. Importantly,

this is not an income replacement fund, it may provide
some support to members who face significant hardship

as a result of the protected industrial
[=laAAE] | action where eligible. Members who are
= experiencing demonstrated financial hardship
=] i | and have evidence of pay docking can apply
at anmfvic.asn.au/healthscopehardship

THREATS OR HARRASSMENT

It is your right under the Fair Work Act to take the forms
of protected industrial including work stoppages.
‘Protected’ means you cannot be dismissed or
disciplined for taking these actions.

ANMF will support members who are
threatened, intimidated or harassed.
To report any threats, intimidation or
harassment, including those relating to
pay docking, scan the QR code or go to
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anmfvic.asn.au/healthscopereport

GOT A CAMPAIGN QUESTION?

If you have any questions, please contact your local Job Rep
or the ANMF Industrial Relations Organiser responsible for
your site (see below) via records@anmfvic.asn.au.

Please quote case ID 1083422 in the subject line.

Dorset Rehabilitation Centre — Camilla Ablitt-Collins
Geelong Clinic — Christian Sanderson

Holmesglen Private Hospital — Stephanie Bligh
John Fawkner Hospital — Lachlan Schacht

Knox Private Hospital — Linda Elliott

La Trobe Private Hospital — Julie Wearing-Smith
Melbourne Private Hospital — Lyndal Alston
Northpark Private Hospital — Julie Wearing-Smith
Ringwood Private Hospital — Linda Elliott

The Melbourne Clinic Private Hospital — Linda Elliott
Victoria Clinic Private Hospital — Narelle Hayes
Victorian Rehabilitation Centre —Jenna Bell

JOB REPS ARE ENCOURAGED TO DISPLAY THIS CAMPAIGN UPDATE ON THEIR WORKPLACE NOTICEBOARD.
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