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HEALTHSCOPE NURSES AND 
MIDWIVES EBA UPDATE

STOP WORK THURSDAY 20 NOVEMBER 12.45PM TO 4.15PM.
RALLY TO START AT 2PM

CAMPAIGN UPDATE 11, FRIDAY 14 NOVEMBER 2025

DAY 18 OF INDUSTRIAL ACTION 

WHERE:  
•	 Melbourne: outside Melbourne Private Hospital,  

Royal Parade, Parkville  
•	 Geelong: Corner of Townsend Rd and  

Apollo Place, Whittington    

ANMF is organising buses to assist members in  
Melbourne with travel to and from the rally on  
Thursday 20 November. 

To book your seat on the bus please 
register now via anmfvic.asn.au/stopwork 
or scan the QR code 

View the bus timetable at the QR code or  
anmfvic.asn.au/healthscope-bustimetable

HOW TO IMPLEMENT A STOP WORK 
The ANMF (Vic Branch) protected industrial action ballot 
of members authorises single and/or consecutive work 
stoppages of up to four hours duration including such 
stoppages to travel for and to attend stop-work meetings.

HOW DO ANMF MEMBERS OPERATIONALISE 
THE SCHEDULED STOP WORK ON 20 NOVEMBER 
SAFELY? 
Wards will need to maintain at least night duty staffing 
levels during the period of the stop-work action between 
12.45pm – 4.15pm. We have advised Healthscope that 
each ward/unit will ensure that night staffing levels will 
be maintained, and while it is the primary responsibility of 
your employer to ensure systems of work will provide safe 
patient care, members should also exercise their clinical 
judgement on the day of the stop work action to ensure 
patient safety. 

Healthscope perioperative members may participate in 
stop work action from 12:45 – 4:15pm, ensuring sufficient 
staff for emergency procedures remain.  This may mean a 
delay to the start of the afternoon theatre list, as agreed in 
your campus theatres.  ANMF members should liaise with 

each other and their ANMF Job Rep to organise the  
stop work action within your workplace.

If you’re on a 10-hour or 12-hour shift – you may 
commence your stop-work action at 12:45 and  
conclude it at 4:15pm by returning on shift.

IF MY SHIFT ENDS BEFORE 4:15PM, DO I NEED TO 
RETURN TO WORK?
No.  If you are rostered on the AM shift for example, you 
may stop work at 12:45pm and attend the rally.  There is  
no requirement to return to work.

SHOULD I LET MY MANAGER KNOW THAT I AM 
TAKING STOP WORK PROTECTED INDUSTRIAL 
ACTION?
Please note that you are not legally required to advise your 
manager of your participation in the stop work. You can, 
as a matter of courtesy let them know, and that is usually 
done in the public sector on the day before or morning 
of the stop work. Healthscope have had five (5) clear 
business days’ notice of the intention to take stop work 
action and they know approximately how many union 
members there are across the 12 workplaces. They can 
prepare for the stop work.  

We have advised Healthscope that each ward/unit will 
ensure that night staffing levels will be maintained.  
Please speak with your ANMF Job Rep or consult your 
ANMF Organiser but please note you are not obliged  
to disclose whether or not you are going to engage  
in the stop work protected industrial action.   

WHAT ABOUT THE OTHER INDUSTRIAL ACTION – 
CAN I KEEP TAKING THAT ACTION?
Yes, all previously notified protected industrial action can 
continue.  This includes wearing your red t-shirt, talking to 
patients, doctors, families and the media (including social 
media) about the campaign, refusing redeployment, 
refusing overtime and the data/admin bans.

WHO CAN ATTEND?
Speak with your colleagues and ensure that your ward or 
unit is represented at the stop work meeting/rally. Leave 
night staffing levels for the period of the stop work to 
ensure patient safety. If you are in doubt, speak with your 
ANMF Job Rep or urgently seek ANMF advice.

https://anmfvic.asn.au/stopwork
https://anmfvic.asn.au/Healthscope-bustimetable
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WHO MANAGES STAFFING NUMBERS FOR THE TIME 
OF THE STOP WORK MEETING/RALLY?
Managers are responsible for adequate staffing. This may 
mean that Healthscope need to plan for having less staff 
available.

WHAT HAPPENS IF MY MANAGER SAYS I CAN’T 
ATTEND THE STOP WORK?
Contact the ANMF straight away and let us know so that 
we can assist. 

IF I’M NOT ROSTERED AT THE TIME OF THE STOP 
WORK, CAN I ATTEND?
Yes, members who are on leave or have the day off are 
encouraged to attend.

DO I NEED TO BRING ANYTHING TO THE RALLY?
Wear your red t-shirt and if you’re crafty bring a handmade 
placard that lets the community (and media) know what 
ANMF members are fighting for. 

 If you have any other questions you wish to see clarified, 
please email them to records@anmfvic.asn.au, quoting 
case ID 1083422 in the subject line. Please do this as soon 
as possible. 

CAMPAIGN RESOURCES
Organisers will be distributing a stop work poster 
to display in your workplace over the next few days. 
Alternatively, it can be downloaded and printed now at 
anmfvic.asn.au/stopworkposter or on the resources page 
(QR code below). 

Other campaign resources are available via 
anmfvic.asn.au/healthscope-resources

Please take photos at the rally and upload 
to anmfvic.asn.au/healthscopepics

CAN THE ANMF HELP IF I EXPERIENCE 
FINANCIAL HARDSHIP AS A RESULT OF  
PAY DOCKING?
Yes. The ANMF operates a member Hardship Fund for 
those involved in protected industrial action. Importantly, 

this is not an income replacement fund, 
it may provide some support to members 
who face significant hardship as a result 
of the protected industrial action where 
eligible. Members who are experiencing 
demonstrated financial hardship and 
have evidence of pay docking can apply at 

anmfvic.asn.au/healthscopehardship

THREATS OR HARRASSMENT
It is your right under the Fair Work Act to take the forms of 
protected industrial including work stoppages. ‘Protected’ 

means you cannot be dismissed or 
disciplined for taking these actions.

ANMF will support members who are 
threatened, intimidated or harassed. 
To report any threats, intimidation or 
harassment, including those relating  
to pay docking, scan the QR coe or go  

to anmfvic.asn.au/healthscopereport

GOT A CAMPAIGN QUESTION?
If you have any questions, please contact your  
local Job Rep or the ANMF Industrial Relations  
Organiser responsible for your site (see below) via 
records@anmfvic.asn.au. Please quote  
case ID 1083422 in the subject line.

Dorset Rehabilitation Centre – Camilla Ablitt-Collins

Geelong Clinic – Christian Sanderson

Holmesglen Private Hospital – Stephanie Bligh

John Fawkner Hospital – Lachlan Schacht

Knox Private Hospital – Linda Elliott

La Trobe Private Hospital – Julie Wearing-Smith

Melbourne Private Hospital – Lyndal Alston

Northpark Private Hospital – Julie Wearing-Smith

Ringwood Private Hospital – Linda Elliott

The Melbourne Clinic Private Hospital – Linda Elliott

Victoria Clinic Private Hospital – Narelle Hayes

Victorian Rehabilitation Centre – Jenna Bell

JOB REPS ARE ENCOURAGED TO DISPLAY THIS 
CAMPAIGN UPDATE ON THEIR WORKPLACE 
NOTICEBOARD.

mailto:records%40anmfvic.asn.au?subject=
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